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ALL WOMEN. ALL BUSINESS.

Gerianne Tringali-DiPiano Bets the Femme Pharma

In 1996 Gerianne Tringati-DiPiann had more than two decades of experience as a pharmaceutical executive. She saw how the
wornen's health industry had focuszed on contraception and hormone replacement therapy, but bad 12ft a yawring woid by
wirtually ignoring other diseases and disorders. She decided she could—and would—do something ahout it.

That something was founding FernmePharma Global Healtheare Inc., to focus on therapentic areas disproportionately affecting
women's unmet needs. As president, CEO and chairman, Tringali-DiPiano oversees the company’s move into Phaze 2 for
fibrocystic breast disease, a therapy to treat winary incontinence in Phase 2 clinical trials, and products to treat dysmenorthea
menstrual cramps and dysfunctional uterine bleeding,

Although she had a one-year-old daughter when she started FemmePharma, and her venture capitalist hushand warned that it
could take §1 hillion and working night and day without any income to get it off the ground, Tringali-DiPjano rolled the dice
“Mo one 15 ewer prepared for entrepreneurship but I had a combination of technical, scientific and cormmercial skalls and was a
good student with wonderful trainers and mentors,” she said “T also have a lifelong love of, and relationship with God and knew
that if this didn’t work i’z because He bad a different plan for me”™

Tringali-DiFjano grew up in Central Maryland, the daughter of an even-ternpered and well-lied food tusiness entreprenenr and
a tenacious, tough-rminded homemakeer morm. A born scientist, she spent her free time experimenting and problem solving. After
garning a bachelor’s degree from Marquette University and an MBA from 3t. Joseph's University in Philadelphia, Tringab-
DiPiano, who iz 50, took a job at American Hospital Supply Corp., which was soon acquired by Baster HealthCare After almost
81 years in sales, marketing, market and systems planning, Tringali-DiPiano moved into medical affairs at Bristol-Myers Squibb
and then to a four-year post at Sterhing-Winthrop as product director in the diagnostic imaging arena. Nestt  was on to Wyeth-

Ayerst where she was a sendor executive in new product developroent and then global licensing.

The demands of running her research-and-development-focused organization change from moment to moment. She spends perhaps ten percent of her time in the
lab, the rest researching patent ideas, shaping the company’s strategy, dealing with the FDA and other agencies and medical and scientific societies, and fand-
raising. While Tringali-DiPiano ardently hopes to go public in the nest three to five years, there are three investtment groups now who have invested in the company

and provided them with the capital which 1z the fuel for ther development activities. She meets with them regularly.

Tringali-DiPiano created FemmePharma’s first drug for endometriosis, FP1096, which she sold in May 2005 to KV Pharmacentical Co. in a wrenching move, “This
was my haby tut we needed to get f marketed well and mio the hands of practitioners faster.” She says. “[ learned that no matter how much you love something,

you have to think of what is hest for the end user, the wornen who will benefit from .7

Thintang of them 1z what keeps her tethered. “Whenever [ meet a woman with a condition from which she suffers without respite, [ remember how valuable the

work 1 do iz and pursue it with more vigor,” she says.

Although starting FernmePharma was a great accomplistimient, it is not the crowning one in Tringali-DiPiano’s lfe. That honor goes to

hirthing and rearing Frin, now 11 Hawing a daughter made her fearless. “T realized there was nothing in husiness that [ was afraid of The No one is ever
only fears [ have are of losing Erin and dying before seeing her reach womanhood.” Before Erin arrived “my fears were all about prestige |JI'E'|JBFEI1 for
and title ™ This straightened her priorities. Tringali-DiPiano and her husband Michael have not nuled ot adopting another child. And despitea :
schedule saturated with work she still finds time to horseback ride it preparation for competition in dressage, and play guitar. EllthDfEHElifShl[l
Still, she says, her higgest problems revolve around finding enough time—and resources—to mowve products through clinical trials and get - II im.a
thetn into market. Currently, she’s working on a treatrment for breast pain, a topical cream that will eliminate the side effects caused by the combination
few avalable treatments. An FDA-approved prescription medication that typically canzes facial hair growth, weight gain and acne; or an of tEEhﬂiCill,
OTC pain reliever that does not address the underlying causes of breast pain, a problem that affects 26 million wormen in the 13, 15 s
percent of whom experience symptoms severe enough to warrant medication. scientific and
“Finding ways to inprove the speed but not compromize the work s very important.” she says. Occasionally mowing too fast hag landed her l'.'[l!l'llTIEﬂIlﬂl
in the soup. Once she hired the wrong person in a pivatal position that severely disrupted the culture of her Wayne, Pa.-based compary. skills and was
“With a dozen or so people ours 13 a lock arms sort of place, not a kangdom where a lang 12 anomted.” Tringal-DiPiano learned that techrical 3 UUUd student
competency, while tmpottant, 18 zecond to 2 good cultural fit and that people from larger orgamzations may not walue the concept of rolling- :
up-your-sleeves tearnwork with wonderful

_ _ o R _ trainers and
Being a wornan 12 rarely a plus in ccience but Tringab-DiPiano saye it enables her to understand what women want and to be metors

prepared to give it to them.




